
No. 22-06J2016 -Min. Estt. ~ 68 LI 
Government of India 
Ministry of Water Resources, 
Rivf:1' 
Development &, Ganga 
Rej uvenation 
Central Ground Water Board 
Bhu jal Bhawan 
NH-IV, Faridabad-121001 

Dated: 
2 7 

OFFICE ORDER NO. gk2- OF 20 16 

/'/ " ?rl1 .'.0 ,J 

On the recommendation of the Screening Committee and with the approval of the 
Competent Authority and in terms of the instructions as laid down in DOP&T's OM No. 
35034/3/2008-Estt (D) dated 19 .05.2009, the financial upgradation under the MACP 
Scheme is hereby granted to the following Safaiwala (Now MTS) with ·effect from the date, 
pay band & grade pay as mentioned against their names . 

S. Name of the Present p lace Whether 1st / Pay Band, Corresponding Effective 
No. Peon (MTS) of posting 2nd/ 3 rd Pay Scale and Grade Pay date 

Financial 
Uegradation 

l. Smt. BaHan CGWB, CHQ, 3 rd PB-1, 5200-20200/- and 22.05.201 6 
Devi Fa irdabad Grade Pay of Rs. 2400 / -

2. Sh. Dinu CGWB, NER, 2 nd PB-1,5200-20200/- a nd 20.1 2 .20 16 
Harijan Guwahati Grade Pay of Rs.2000 /-

On grant of financial up gradation under the MACPS, there shall be no change in the 
designation, classification or higher status. However, financial and certain other benefits, 
which are linked to the pay drawn by an employee, shall be permitted. 

Th e financial benefit allowed under the MACP Scheme shall be final and no pay 
. flXa tion benefits shall accrue at the time of regular promotion, only difference of grade pay 

would be allowed. 
With regard to fixation of pay on grant of financial up gradation under the MACPS, a 
government servant has an option under FR 22(1)(a)(1) to get his pay fixed in the higher 
grade pay either from the date of his financial upgradation or from the date of his next 
increment. 

The pay of the above Officials may be fixed in accordance with the Para 4 of the 
Annexure-I of DOP&T's OM No. 35034J3J2008-Estt(D) date 19.5.09. Grant of higher pay 
scale u nder the MACPS shall be conditional to the fact that when financial upgradation has 
been allowed and the employees subsequent refuse the promotion, it shall not be a ground 
to withdraw the financial upgradation. They shall, however, not be eligible to be considered 
for further financial up gr adation till they agree to be considered for promotion again and the 
next financial upgradation shall also be deferred to the extent of period of debarment due to 
the refusal. 

PTO 



::2:: 

On making fixation of pay the officials are advised to submit an undertaking to the 
cffccl U1aL Arrears o f p ay on a ccount of granting financial upgrada tion under the MACP 
Scheme \vjU be subject Lo a n y a u d it objection et c . and they wi ll refund tbe amount drawn by 
Lhem as ex ess pay and allowances by virt Ie of higher pay scale in lump sum, in case it is 
[ Oll n d Lhal th e same is n ot a pplicable in th ir case. 

Wh ile i SS Lli g p ay fL'{a tion orders, a Para may be added to th e effect that the a bove 
li'allon of pay in the u pgraded scale is subject to review b y a udit. Any over payment 0 11 

a ccount of pa y fixat ion in the upgraded scale as poin ted out by the a udit will be recove red 
from th em in lu m p surn . 

The fin 1cial upgra d ation under the MACP Scheme shall be purely personal to the 
ernp loyee and shall have no relevance to his seniority position. As such, there shall b e no 
a ddi t ional financial upgr ada tion for the senior employee on the ground that the junior 
employee in the grade h as got higher scale und~r the MACP Scheme . 

Distribution:-

1. Persons concerned. 
2 . The Regional Direct or , CGWB, NER, Guwahati . 
3. The Administrative Offic r (LA / Acctts . / Budget), CGWB, CHQ, Faridabad. 
4 .~e Pay a nd Accounts Officer, CGWB, Bhujal Bhawan, Faridabad. 
~ S h . S . K. Samnol, System Analyst for uploading the same in the CGWB's official 

we bsite. 
6 . Personal files of the concerned. 
7 . Office Order file . 

• 



No.20-04 / 20 16-Min. Estt. ~ ~,. g-3 
Government of India 
Ministry of Water Resources, Rive r 

e ve lopment & Ganga 
R ju venation 
Cenb-al G round Water Board 
Bhujal Bhawan 
NH- IV, Faridaba d-J2J001 

D a te d: I ,,' 
" 2D16 

OFFICE ORDER NO. <36 :SOF 2016 

On the recommendation o f the Screening Committee and with the approval of the 
Compet n t Authority and in terms of the instructions as laid down in DOP&T's OM No . 
35034/3/2008-Es tt (D) dated 19. 05.2009, the financial upgradation under the MACP 
S hem e is h e reby gran ted to the following Binders (Now MTS) with effect from the date, pay 
banel & graele pay as mentioned against their nam 

S. Name of the Present p lace Wheth er 1st / Pay Band , Effective 
No. Peon IMTS ) o f postin g 2nd/ 3 rd Corre sponding Pay Scale date 

Financial and Grade Pay 
Up gradation 

l. Sh . Au rthc r CGWB , NR , 3 rd PB- l, 5200-20200/- a nd 01.09.201 6 
Macl ine Lucknow Grade Pay of Rs. 2400/-

2 . Sh. Chetan Lal CGWB, WR, 3 rd PB-l , 5200-20200/- and 11.09.201 6 
Kumawa t Jaipur Grade Pay of Rs.2400/ -

3. Sml. A. Bha rati CGWB , SR, 3 rd PB-1, 5200-20200/ - and 21.10.2016 
Bai Hy dera bad Grade Pay of Rs.2400/ -

4. Sh .Dee pak CGWB, NER, 3 rd PB-1, 5200-20200/ - and 20.10.2016 
Ku mar Das Guwaha ti Grade Pay of Rs.2400/-

On grant of financial upgradation under the MACPS, there shall be no change in the 
designa tion, clas sification or higher status. However, financial and certain other benefits, 
which are linked to the pay drawn by an employee, shall be permitted. 

The financial benefit allowed under the MACP Scheme shall be final and no pay fixation 
benefits shall accrue at the time of regular promotion, only difference of grade pay would be 
allowed. 

With regard to ftxation of pay on grant of financial upgradation under the MACPS, a 
government servant has an option under FR 22(1)(a)(1) to get his pay fixed in the higher grade 
pay eith er from the date of his financial upgradation or from the date of his next increment. 

The p ay of the above Officials may be fixed in accordance with the Para 4 of the 
Annexure-I of DOP&T's OM No. 35034 / 3 / 2008-Estt(D) date 19.5.09. Grant of higher pay scale 
uhder the MACPS shall be conditional to the fact that when ftnancial upgradation has been 
allowed and the employees subsequent refuse the promotion, it shall not be a ground to 
withdraw the financial upgradation. They shall, however, not be eligible to be considered for 
fu r ther finan cial upgradation till they agree to be considered for promotion again and the next 
financial upgradation shall also be deferred to the extent of period of debarment due to the 
refusal. 

PTO 



::2:: 

On making fixa tion of pay the officials are advised to submit an undertaking to the 
cffecl that Arrems f pay on a ccount of granting financial upgrada tion under the MACP 
Scheme wi ll be s ubjec t Lo any a u d i t obj e tion etc. a nd they will refund the amount drawn by 
them as excess pay an d a llowanc by virtue of h igher pay scale in lump s um, in case it is 
fou n el tl-wt lh smn e is not a pplicable in their case. 

While issuin g pay fixa tion onlers, a Para m ay be a dded to the effect that the above 
fi xal10n 01 pay in Lhe upgraded scale is subject to review by audit. Any over payment on 
account of pay fixa tion in the upgraded scale as poi nted out by the audit will be recovered 
[rom t bnn in lump s um. 

The fin an 'ial u pgra d ation under the MACP Scheme shall be purely personal to the 
employee an d s hall have n o reI vance to his seniority pos ition. As such, there shall be no 
addi Lional fin a.nciai upgra dation for the senior employee on the ground that the junior 
em ployee in the grade has got higher scale under the MACP Scheme. 

~
. 

\ ~~ ~\P ~~pru ) 
AdminiJtrative Officer 

Distribution:-

1. Per sons con cern ed. 
2. Th e l~egional Director, CGWB, NER, Guwahati / NR, Lucknow / SR, Hyderabad / WR 

Jaipur. 
3 , .,,-fhe Pay and Accou nts Officer, CGWB, Bhujal Bhawan, Faridabad. 
J. Sh . S . K. Samnol, System Analyst for uploading the same in the CGWB's official website. 

5. Personal fi les of the concerned. 
6. Office Order file . 


